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“BRIC: What is the deal?” 
 

 
Brazil, Russia, India and China are societies that have experienced very high GDP and 
employment growth in recent years, but have very limited social welfare and employment 
regulation. How has the record of growth and economic instability affected them – what can 
we learn about the way work in these economies has changed?  

 

 

Prof Enrique de la Garza Toledo (Universidad Autónoma Metropolitna, Mexico) is a 
sociologist an author of ‘Convenios y bonos de productividad en empresas mexicanas’, 
(2007) and ‘Tratado Latinoamericano de Sociología’ (2006). His research focuses on 
industrial relations, labour process, atypical employment and the fragmentation of work.  

 

Prof David Lane (University of Cambridge) has worked on the sociology and politics of the 
Soviet Union for over 40 years. His most recent research looks at ‘Post-Socialist States and 
the World Economy: the Impact of Global Economic Crisis’. He has recently written on: 
Russian banks, the Russian oil industry and the changing political and economic elite 
structure of Russia.  

 

Dr Pun Ngai (Hong Kong Polytechnic University) is a social anthropologist and author of 
‘Made in China: Women Factory Workers in a Global Workplace’, which examines the 
Chinese dagongmei, rural migrant working girls who toil in the global capitalist factories in 
socialist China's Shenzhen Special Economic Zone. She is currently researching the 
conditions of construction workers in Beijing. 

 
Profs Premilla D'Cruz and Ernesto Noronha (Indian Institute of Management, Ahmedabad) 
work on emotional labour, ethnicity and global outsourcing. Their publications include 
'Employee identity in Indian call centres: The notion of professionalism.' (2009); 'India a 
country study' (2010) in 'Global outsourcing and remote work.' (Geneva: ILO) and 'The exit 
coping response to workplace bullying: The contribution of inclusivist and exclusivist HRM 
strategies' Employee Relations, (2010) 32(2): 102-120. 

 

TBC - Dr Ernesto Noronha (Indian Institute of Management, Ahmedabad) works on 
emotional labour, ethnicity and global outsourcing. His publications include Employee identity 
in Indian call centres: The notion of professionalism. (2009); Ethnicity in Industrial 
Organizations: Case of Two Organizations in Mumbai. (2005).  

 

TBC - Dr Pun Ngai (Hong Kong Polytechnic University) is a social anthropologist and author 
of ‘Made in China: Women Factory Workers in a Global Workplace’, which examines the 
Chinese dagongmei, rural migrant working girls who toil in the global capitalist factories in 
socialist China's Shenzhen Special Economic Zone. 

 


