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Flexi-jobs or Flexi-lives? Professionals’ Early Career-Paths in Italy and England

Towards the end of my undergraduate studies I felt seduced by Sennett’s book ‘The Corrosion of Character’(1998), and since then my research interests gravitate around the idea that the increasing flexibilization of Western labour markets produces a variety of interesting responses among young, educated people seeking to build meaningful career-paths. In my PhD research I specifically focus on two different cases, those of young professionals based in England and Italy and working in the fields of Accountancy, HR and Engineering. The management of the comparative axis between the two countries is the most challenging aspect of my work, at both the operational, theoretical and interpretive level. However, such an approach remains a privileged perspective through which to underscore the cultural meanings given to work and career. The theoretical apparatus draws from Structuration Theory (Giddens, 1984) in an attempt to put emphasis on how agents use the resources available to them. Yet, as I pay attention to cultural aspects of the construction and consumption of a career, I especially owe also to Du Gay & Hall (1996), and Urry & Lasch (1994). I use qualitative methods such as in-depth interviews, plus some observation and text analysis. Although my aim is to look beyond the economic fluctuations of the labour markets in which young professionals operate, I take into consideration few structural resources such as professions, working organisations and the family as means to be looked at in order to build a career. The differences emerged in the accounts of what these resources really provide and the ways in which they are experienced and implemented is to be seen through the lenses of different conceptions of individualism, individualization and self-entrepreneurship, mixed together in unexpected solutions. Ultimately, I suggest to acknowledge the importance of subsuming ‘flexi-jobs’ under the more general phenomena of ‘flexi-lives’ as a way to draw a better picture of how graduate careers have been restructuring.   

