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BSA Work, Employment and Society Conference
ABSTRACT REVIEW AND SELECTION PROCESS

The Programme Organisers will review referee the abstracts.  The final decision to exclude an abstract will be made after discussion between all reviewers. First time and post-graduate submissions will be considered sympathetically. 

The review selection process will involve two main elements. 

1. Firstly, aAll abstracts will be reviewed independently by at least two organisers for their relevance to the sociology of work, employment and society. It may be difficult to assess an abstract’s relevance if it is short. Abstracts must therefore demonstrate that the presentation relates to developments or applications of the sSociology of work, employment and society, and/or contributes to theoretical or methodological debates in this area. 

The programme organisers will conduct this screening stage, with all queries adjudicated by a larger group. 2. Secondly, wWhere the number of abstracts submitted which meet this criterion exceed the number of programme slots available, then the programme organisers committee  will use the following criteria: 

Clarity
Rigour 

Pand PPotential to promote discussion. 

Clarity refers to abstracts being written in clear and intelligible English. Rigour relates either to demonstrating evidence of rigorous research design with the context of the chosen methodology or to the consistent development of a theoretical argument/position. Promoting discussion relates to the significance, originality and timeliness of the presentation. 

Before the decision to exclude an abstract is taken, these aspects will be rated by at least two reviewers, and non-UK, first time and postgraduate submissions will be highlighted so that they may be considered sympathetically.
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